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Eligibility Only full-time and part-time permanent employees are eligible for professional leave.  

 

Professional Leave with Deduction 
Permanent certified public school employees who have professional responsibilities or who need to 

attend meetings of professional associations may be absent with pay minus a salary deduction for 

substitute teachers. The deduction is mandatory whether or not a substitute is employed. Such 

absences may be approved by the local superintendent and may be allowed for a period not 

exceeding three successive days for in-state meetings and five successive days for out-of-state 

meetings. Absences for this purpose may not exceed ten days for the school year. The limitation shall 

not apply to a person who is a local or district president or president-elect, state or national officer of 

a professional education association, or a person selected as the National Teacher of the Year. The 

Office of the Deputy State Superintendent shall upon request determine the eligibility of the 

professional association.  

 

Professional Leave without Deduction  

Permanent public school employees attending meetings or performing duties as a member of the 

State Board of Education, the State Textbook Commission, the Board of Governors of the 

Governor’s Schools or required attendance at a case manager’s hearing shall receive full salary. 

Permanent public school employees completing assignments for, or serving on a commission or 

committee appointed by the Governor, the State Superintendent, the State Board of Education, or the 

General Assembly shall receive full salary. Substitutes for these persons will be paid from the same 

source of funds as the employee being replaced.  

 

Officers of Professional Organizations  
Upon the recommendation of the local superintendent, local boards of education may grant leave 

with pay for elected officers of professional organizations, provided the organization pays the full 

salary and all benefit costs for the employee on leave. During such leave with pay, the employee will 

earn sick, personal, and annual vacation leave and receive paid holidays. Employees will be eligible 

to use leave as they would when in active status with the school system.  

 

Cross Reference: 

 

Legal References  NC Constitution, Article IX, Section 5, G.S. 115C-154(5); G.S. 115C-300; G.S. 

115C-325(h1); 16 NCAC 6C.0404(5), and 16 NCAC 6C.0405(3) 
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